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Joint Effort for Empowering Women in Technology
The sixty-seventh session of the Commission on the Status of Women (CSW) 
Virtual Side Event Concept Note (Draft document)
Date: Tuesday, 7 March 2023
Time: 8:00 AM – 9:30AM EST

Background 
The advent of the Internet and Information and Communication Technologies (ICTs) has created huge connectivity and computing power on a global scale. Most sectors of the economy are being impacted by Industry 4.0,[footnoteRef:1] including traditional sectors, which are leveraging technologies and reinventing themselves as “digital”. Moreover, with the onset of the COVID-19 pandemic, the public and private sectors were forced to expedite their ICT agenda to keep pace with global digitalization. As a consequence of this development, ICTs can play important role in enabling gender equality and provide opportunities for women’s economic empowerment by generating business and employment opportunities for women as owners and managers of ICT-accessed projects, as well as employees of new business ventures. However, it is hindered by limited access to ICT infrastructure, low literacy, and limited data.[footnoteRef:2] While the digital revolution brings exceptional opportunities for women’s social and economic empowerment, it creates the risks of prolonging existing patterns of gender inequality;[footnoteRef:3] And creates a need for multi-sectoral involvement to “together shape a future that works for all by putting people first, empowering them and constantly reminding ourselves that all of these new technologies are first and foremost tools made by people for people.”[footnoteRef:4] [1:  World Economic Forum, https://www.weforum.org/focus/fourth-industrial-revolution ]  [2:  The World Bank, Information and Communication Technologies for Women’s Socieeconomic Development, https://documents1.worldbank.org/curated/en/812551468148179172/pdf/518310PUB0REPL101Official0Use0Only1.pdf ]  [3:  UN Women,  “The digital revolution: Implications for gender equality and women’s rights 25 years after Beijing”, 2020, https://www.unwomen.org/en/digital-library/publications/2020/08/discussion-paper-the-digital-revolution-implications-for-gender-equality-and-womens-rights ]  [4:  Klaus Schwab, the World Economic Forum, “Forth Industrial Revolution”, 2016] 


At the forefront of digital disruption, the gender gap has emerged, which parallels gaps in a social context, such as income and education, as those who use and benefit from access to technologies often have other resources more readily available. The latest data from the United Nations University (UNU) suggests that there are about 250 million fewer women online than men and the problem is more pronounced in developing countries.[footnoteRef:5] Women's underrepresentation in the ICT sector employment is significantly caused by a gender divide in Science, Technology, Engineering and Mathematics (STEM) education, which translates to fewer girls and women pursuing careers related to science and technology. Less exposure to STEM correlates with diminished technological literacy overall.[footnoteRef:6]  In Georgia, women are severely underrepresented in the ICT sector, looking at the trends, the imbalance might not be addressed any time soon: Georgia’s future pipeline of ICT talent is heavily skewed towards men. Despite the growth of the number of ICT students in bachelor’s and VET programmes, the gender balance of admissions to and students in ICT programmes remains strongly male-dominated, with female students representing only around 14 per cent of bachelor’s programme students and 29 per cent of VET programme students.[footnoteRef:7] Intuitively, women are primarily under-represented in ICT employment, only 12 per cent of women in Georgia are employed in science, technology, and engineering-related career.  [5:  The United Nations University (UNU), “Taking Stock: Data and Evidence on Gender Equality in Digital Access, Skills and Leadership” , 2019, https://i.unu.edu/media/cs.unu.edu/attachment/4040/EQUALS-Research-Report-2019.pdf ]  [6:  ITU-UN, Women ”Digitally Empowered Generation Equality : Women, Girls and ICT in the context of COVID 19 in selected Western Balkan and Eastern Europe Partnership countries” , 2021, https://www.itu.int/en/myitu/Publications/2021/05/31/10/16/Digitally-empowered-Generation-Equality   ]  [7:  UN Women, “Research on Women’s Participation in Technology in Georgia”, 2022] 


In addition to the social divide, the gender gap in technology also represents a loss for the economy and to women themselves who are hindered from fully utilising their potential as economic, social, and political actors in the digital society. UN reported that bringing 600 million women and girls online could boost global GDP by as much as USD 18 billion.[footnoteRef:8]  According to the market estimate of the International Data Corporation (IDC), the global ICT market was valued at around USD 5.2 trillion, with the United States accounting for 32 per cent of the market. The market continues to see stable growth as economies, businesses, employment and personal lives continue to become more digital and automated.[footnoteRef:9] Full-time employment in the ICT sector worldwide is expected to reach 62 million in 2023, a 17 per cent rise since 2019.[footnoteRef:10] Furthermore, according to Eurostat, the number of ICT specialists in the European Union (EU) grew by 50 per cent from 2012 to 2021, eight times as high as the increase in total employment. At the same time, Eurostat also reports that men represent 81 per cent of ICT specialists in the EU, while only 19 per cent are women.[footnoteRef:11]  Intuitively, the increasing digitalization of work has created a growing demand for high-skilled workers with advanced digital skills, apparent across all economic sectors. STEM education and the ICT sector have increased in importance in the overall economy and secured their status as providing well-paid, high-quality jobs. However, the supply of ICT specialists is not growing in line with the employment requirements. According to the 2018 estimate of the European Commission, the EU faces a shortage of 600,000 ICT specialists, and this gap only increased with the demand created by the pandemic.[footnoteRef:12] [8:  ITU, https://www.itu.int/women-and-girls/women-in-ict/ ]  [9:  CompTIA,  2022]  [10:  Statista, 2022.]  [11:  Eurostat, 2022.]  [12:  EIGE, 2020.] 


Yet, human capital in ICT is a driving force for digital and digital-enabled innovations and is considered crucial for the competitiveness of modern-day economies. With the ICT sector heavily, gender-segregated and facing a huge demand for new specialists,[footnoteRef:13] the greater involvement of women is crucial for the support of the digitalization process and the growth of economies.  [13:  World Economic Forum, 2022.] 

In light of this, 1995 World Conference on Women: Beijing Declaration and Platform for Action advocates women’s inclusion in technology and access to opportunities for women to take an active role in technological and industrial development.[footnoteRef:14] To hold this ambition of the Beijing Declaration, one of the Six Action Coalition of the Generation Equality Forum, is committed to leveraging technology and innovation to achieve gender equality.[footnoteRef:15] Following this, recently, the Government of Georgia (GoG) undertook several commitments within the Generation Equality Forum (GEF) to mainstream gender in innovations and technologies, one of them being the development and implementation of a flagship program for advancing women’s engagement in innovation and technology sector through public-private partnership (skillset building, internship and employment support).  [14:  1995 World Conference in Women: Beijing Declaration and Platform for Action, https://www.un.org/womenwatch/daw/beijing/pdf/BDPfA%20E.pdf]  [15:  Action Coalition Technology and Innovation for Gender Equality,  https://techforgenerationequality.org/ ] 

In support of the country’s commitments, UN Women mobilized public and private stakeholders and introduced the pivotal “500 Women in Tech” project, under the “Good Governance for Gender Equality in Georgia” (GG4GEG) project generously funded by the Government of Norway. The initiative is being implemented with Business and Technology University (BTU), Georgia’s Innovation and Technology Agency (GITA) and 15 more private companies and focuses on improving women’s income generation in the ICT sector by providing skills-building programmes and connecting the beneficiaries with ICT companies to develop their career pathways. 
Adding up, the development of the indicators to monitor the representations of women and girls in technology and innovation is one of the nine commitments the GoG undertook under the Technology and Innovation for Gender Equality thematic area of the Equality Forum. The study Women’s Participation in Technology in Georgia has been carried out by UN Women to enable relevant actors to identify the issues and the root causes of the gender divide in the ICT industry in Georgia and provide informed strategic decisions for accelerating women’s participation in technology in Georgia. The study also identifies the data gaps and provides the list of data sets required for monitoring the progress based on the suggested indicators. The multi-stakeholder meeting has been initiated by the Permanent Parliamentary Gender Equality Council for coordinated actions – based on the study finding and recommendations - towards women’s participation in technology. 

CSW Side event
Gender imbalance in the technology industry is an issue with multiple impacts and requires sophisticated and coordinated work from all stakeholders working in the ICT sector. A study on Women’s Participation in Technology in Georgia also confirms this and suggests recommendations across three levels - community, institutional and policy - and highlights the importance of continuous dialogue and sharing between the parties. On the one hand, the Government of Georgia took the commitment to undertake actions for technology and innovation to achieve gender equality, on the other hand, there are standalone initiatives / efforts from various stakeholders in supporting women’s participation in technology; especially private companies (as the main employers) across industries who are looking to increase the women’s representation in technical roles and are committed to. 
Building on their expressed commitment to empowering women in Technology, the Government of Georgia and UN Women, in collaboration with partners in the sectors, would be honoured to contribute to the sixty-seventh session of the Commission on the Status by hosting a side event on “Joint Effort for Empowering Women in Technology”. The event aims at inspiring multi-stakeholder mobilisation to advance women’s participation in technology by sharing Georgian practices and perspectives. The CSW Side Event will allow organizations to maximize opportunities across the women’s participation in ICT by (1) allowing the opportunity to identify, demonstrate and replicate promising practices; (2) providing the space for connecting people with information, and (3) creating the opportunity for collaboration and knowledge sharing. 
Expected outputs of the side event are:
· Sharing the interventions that GoG initiated following the commitments under the GEF to advance women’s participation in Technology and Innovation in Georgia.
· Sharing the practice of multi-stakeholder cooperation for women’s empowerment in technology by deep diving into the success and challenges that emerged along the “500 women in tech” initiative. 
· Raising awareness about the key recommended actions on the community, institutional and policy levels in combating the challenges women are facing in Georgia 
· Raising awareness about the importance of data for monitoring the progress of women’s participation in technology and sharing suggested indicators as recommended with recent “Study on Women’s Participation in Technology”.

The list of possible presenters:
The side event will bring public, private, and civil society organisations working on the ICT ecosystem in Georgia. Presenters will be nominated at a later stage from the preliminary identified list of stakeholders. 
· Permanent Mission of Georgia to the United Nations
· Embassy of Norway in Georgia
· The Gender Equality Council of the Parliament of Georgia
· Inter-agency Commission on Gender Equality, Ending Violence against Women and Domestic Violence / Human Rights Secretariat at Government of Georgia
· UN Women HQ & Georgia CO
· Business and Technology University (BTU) 
· Digital Transformation Center, Alte University 
· TBC Bank IT Academy
· Nork Technology Center of Armenia
· A woman who has benefitted from the 500 Women in Tech programme
· Ministry of Economy and Sustainable Development of Georgia and its Georgia’s Innovation and Technology Agency (GITA) 

Partners and co-sponsors of the side event:
The online side event will be delivered in a joint partnership of the Government of Georgia, the Government of Armenia, the Government of Norway and UN Women. The agenda reflects the final composition of partners/organizers. The side event will be held virtually.
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